
      
 

PuďliĐ Pulse on Gender: ͞The Leadership and 
Participation of Women in Politics͟ 

As part of the projeĐt ͞EŶhaŶĐiŶg WoŵeŶ’s PartiĐipatioŶ iŶ PeaĐeďuildiŶg and Post-ĐoŶfliĐt PlaŶŶiŶg͟, 
this is the first Public Pulse report that specifically focuses on Gender Issues. The project, more 

generally, was conducted in collaboration with the EU and UN Women. The UNDP components of the 

project included: 1) Mapping out the initiatives on Women, Peace and Security in Kosovo during the 

1999-2000 period; 2) working closely with local governments; 3) The Public Pulse Report on Gender.  

 

The report chose to focus on women in leadership due to the underrepresentation of women in 

leadership positions, which is not a problem exclusively faced by Kosovo, but a widespread global 

challenge.  

The focus of the report lies on Women in Leadership, yet; the information provided in the report goes 

well beyond that, to cover issues of gender inequality more generally, domestic violence, the labour 

market and so forth.  

 

The study has a twofold purpose. Firstly, it surveys Kosovans’ perĐeptioŶs regardiŶg ǁoŵeŶ’s leadership 
skills and positions, by collecting and analysing the various factors contributing to these perceptions.  

Secondly, it ŵeasures ǁoŵeŶ’s partiĐipatioŶ iŶ ďoth soĐial aŶd politiĐal aĐtiǀities, aŶd aŶalǇses the 
faĐtors that iŵpaĐt ǁoŵeŶ’s partiĐipatioŶ leǀels. 

Some of the main findings  

1) The results of this study show that gender stereotypes persist among the Kosovan population:   

The vast majority of respondents attributed the characteristics that are in sharp contrast with leadership 

traits, such as vulnerability, fragility, being emotional and compassion to women.  While the positive 

stereotypes usually associated with successful leadership such as hard working, ambitious, and 

decisiveness were attributed to men.  



      
 

 

 

When inquired about which professions they associate with men or women, respondents associated all 

leadership, managerial and decision-making positions much more with men than with women; these 

include marketing directors, business consultants, judges, politicians, members of parliament, mayors, 

surgeons, doctors, information technology staff, university professors, directors of banks and larger 

organizations.  (approximately 45% of all respondents associated parliamentary professions with men 

compared to 3% association with women.  There is a similar difference in responses concerning the 

position of Mayor; 67.36% of all respondents associated the position of Mayor with men, whereas only 

2.87% associated it with women. Responses concerning gender association of directors of banks and 
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larger organizations indicate that 57% of all participants associated these positions with men, compared 

to 3% who associated these with women.  Similarly, 43% of all respondents associated the position of 

university professors with men and only 2% with women)  
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2) Responses to questions specifically targeting perceptions of political leadership skills indicate 

rather skewed perceptions that men are generally better leaders compared to women.   

General opinion of respondents indicated that men (46%) are better political leaders than women (14%) 

while approximately 34% of respondents stated that men and women are equally good political leaders.   

 

When respondents were asked what they thought the traits of a good leader were, 33.1% believed that 

being a man was essential. 

A very high percentage of all respondents, regardless of gender, reported that men are much better 

politiĐal ĐaŶdidates for ŵaŶagiŶg ͞Đriŵe aŶd puďliĐ safetǇ,͟ ͞ŶatioŶal seĐuritǇ aŶd defeŶĐe,͟ ͞staŶdiŶg 
up for ǁhat theǇ ďelieǀe iŶ despite politiĐal pressure,͟ ͞fightiŶg ĐorruptioŶ͟ aŶd ͞iŶter-ethŶiĐ dialogue.͟  
The only area women are perceived as being more skilled political leaders by both men and women 

respoŶdeŶts is ĐoŶĐerŶiŶg eduĐatioŶ aŶd health Đare related issues.  IŶ additioŶ to ͞dealiŶg ǁith 
eduĐatioŶ aŶd healthĐare,͟ ǁoŵeŶ respoŶdeŶts iŶdiĐated that ǁoŵeŶ are ďetter at ͞represeŶtiŶg their 

iŶterests,͟ aŶd ͞keepiŶg the goǀerŶŵeŶt hoŶest.͟ 
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A high Ŷuŵďer of respoŶdeŶts thiŶk that ͞ǁoŵeŶ do Ŷot ŵake as good of leaders as ŵeŶ,͟ ǁith ŵore 
than 48% of men respondents citing this as a reason for the lack of women in top positions. 
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Respondents cite Kosovan tradition, business sector dominated by men, lack of support by the state, 

pressure from family and personal choice as the main factors hindering women in their career. 

 

3) The results show that awareness on gender inequality is much lower among men 

respondents.   

The majority of women respondents believed discrimination against women to be a major reason why 

there are fewer women in top positions in governmental institutions (43%), while only 27% of men 

respondents agreed.  Similarly, the majority of ǁoŵeŶ respoŶdeŶts ;31%Ϳ ďelieǀed that ͞ǁoŵeŶ ǁho 
are aĐtiǀe iŶ politiĐal parties get held ďaĐk ďǇ ŵeŶ͟ to ďe a ŵajor reasoŶ ǁhǇ there are feǁer ǁoŵeŶ iŶ 
high-ranking positions within governmental institutions.  The majority of men respondents believed that 

this is only a minor reason (32%), while only 4.6% believe it is a major reason. 
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Women face discrimination on all areas of life, politics is no exception 

 

 

 

 

 

Some of the recommendations: 

Based on the findings, UNDP makes the following recommendations: 

1) The results of this study show that gender stereotypes persist among the Kosovan population. 

Thus, different campaigns to combat gender stereotypes ought to be taken: 

 

 Reǀieǁ the represeŶtatioŶ of geŶder roles iŶ ĐhildreŶ’s ďooks aŶd priŵarǇ, ŵiddle aŶd 

high school curricula.  The Ministry of Education, Science and Technology should conduct 
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a studǇ to reǀieǁ the stereotǇpiĐal represeŶtatioŶ of ǁoŵeŶ aŶd ŵeŶ iŶ ĐhildreŶ’s books 

and school texts, and take action to rewrite or delete problematic parts with the aim of 

decreasing instances of this stereotypical representation.  

 Include chapters on gender equality/gender stereotypes in the curricula of Civic Education 

at all levels of schooling. 

 

2) Results show that awareness on gender inequality is much lower among men respondents.  

This calls for actions targeting men and boys that  may include: 

 

 Equal representation of men and women in gender-equality related roundtables and 

discussions, which are currently overwhelmingly attended by women only.  

 Inclusion of more men in the Gender Equality Agency, Municipal Gender Equality Offices 

and Ministerial Gender Equality Offices.  

 Awareness campaigns on gender inequality and sexism targeting men. 

 

3) Results show that professions are still perceived through gender lenses; some professions are 

perĐeiǀed eǆĐlusiǀelǇ as ͞ŵale professioŶs͟ aŶd others as ͞feŵale professioŶs.͟ 

 



      
 

 LauŶĐh a ͞Careers Haǀe No GeŶder͟ ĐaŵpaigŶ depiĐtiŶg real life ŵeŶ aŶd ǁoŵeŶ doiŶg 

͞ŶoŶ-traditioŶal͟ joďs, suĐh as: ǁoŵeŶ ĐoŶstruĐtioŶ ǁorkers, ŵeŶ ĐleaŶers, ŵeŶ Ŷurses, 

women armed force officers, etc.  

 

 


